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Purchased leave enables you to exchange an agreed reduction in salary 
in return for extra periods of leave over a specified period of time. 

Purchased leave is planned in advance and funded by evenly 
spread salary deductions over the period of the agreement.

There are two types of purchased leave arrangements: 

 – The 48/52 arrangement

 – The 4/5 arrangement (also known as a “variable year 
employment”).

The 48/52 arrangement

A purchased leave 48/52 arrangement allows you to 
exchange salary for up to an extra four weeks purchased 
leave per year. 

With your Chief Executive Officer’s approval, you can 
purchase one, two, three or four weeks additional leave 
during a 12-month period in return for a lower percentage of 
your substantive salary. 

The 4/5 arrangement  

A purchased leave 4/5 arrangement, or variable year 
employment, allows you to work for four years full-time while 
being paid at 0.8 of your full-time salary and take the leave 
for the fifth year, continuing to be paid at 0.8 of your full-
time salary. See the example in the next column.

Although this type of purchased leave is referred to as “4/5” 
you are able to take this leave before the fifth year. 

Impact on super

For the purpose of assessing super, an employee who 
purchases leave will be considered as being employed on a 
part-time basis for the duration of the arrangement. 

Employer contributions and member contributions paid to 
Super SA Select will be based on the actual salary paid for 
that year.

Example - the 48/52 arrangement

The 48/52 arrangement

Purchased leave 

under the 48/52 

arrangement

Without 

purchased leave

With four weeks 

purchased leave

Annual salary (gross) $30,000 $27,692

Employer contribution 

per annum (9.5%)
$2,850 $2,631

Member contribution 

per annum (3%)
$900 $831

This example is intended as a guide only

Example - the 4/5 arrangement

The 4/5 arrangement

Purchased leave 

under the 4/5 

arrangement

Without 

purchased leave

With four weeks 

purchased leave

Annual salary (gross) $30,000 $24,000

Employer contribution 

per annum (9.5%)
$2,850 $2,280

Member contribution 

per annum (3%)
$900 $720

This example is intended as a guide only

Extra information

More information about 

Purchased Leave can be found 

in the Commissioner for Public 

Employment’s Responsive and Safe 

Employment Conditions Briefing 

Paper on Voluntary Flexible Working 

Arrangements, available at 

www.oper.sa.gov.au in the 

Publications section.
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Contact us

In person
Ground floor, 151 Pirie Street  
Adelaide SA 5000

Postal GPO Box 48, Adelaide, SA 5001

Call (08) 8207 2094 or 1300 369 315 (for regional callers)

Fax (08) 8115 1296

Email supersa@sa.gov.au

Website www.supersa.sa.gov.au

Disclaimer 

The information in this document is intended to help you understand your entitlements in Super SA Select. The Southern Select Super Corporation, as Trustee, does its best to make 
sure the information is accurate and up to date. However, you need to be aware that it may not include all the technical details relevant to the topic. For the complete rules of 
Super SA Select, please refer to the Trust Deed and Rules. You may obtain a copy by requesting it in writing from Super SA.

Super SA Select is an exempt public sector superannuation scheme and is not regulated by the Australian Securities and Investments Commission (ASIC) or the Australian Prudential 
Regulation Authority (APRA). Southern Select Super Corporation is not required to hold an Australian Financial Services Licence to provide general advice about Super SA Select.

The information in this document is of a general nature only and has been prepared without taking into account your objectives, financial situation or needs. Super SA recommends 
that before making any decisions about Super SA Select, you consider the appropriateness of this information in the context of your own objectives, financial situation and needs, 
read the Product Disclosure Statement (PDS) and seek financial advice from a licensed financial adviser in relation to your financial position and requirements. Please refer to the 
PDS for information on the cooling off rights associated with this product. 

Southern Select Super Corporation and the State Government disclaim all liability for all claims, losses, damages, costs or expenses whatsoever (including consequential or 
incidental loss or damage), which arise as a result of or in connection with any use of, or reliance upon, any information in this document.

SuperRatings does not issue, sell, guarantee or underwrite this product. Go to www.superratings.com.au for details of its ratings criteria.


