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Purchased leave is planned in advance and funded by 
evenly spread salary deductions over the period of the 
agreement. 

There are two types of purchased leave arrangements:
– The 48/52 arrangement
– The 4/5 arrangement (also known as “a variable 

year employment”).

These arrangements are subject to approval from your 
employer.

The 48/52 arrangement
A purchased leave 48/52 arrangement allows you to 
exchange salary for up to an extra four weeks 
purchased leave per year. 

You can purchase one, two, three or four weeks 
additional leave during a 12-month period in return for 
a lower percentage of your substantive salary. 

The 4/5 arrangement 
A purchased leave 4/5 arrangement, or variable year 
employment, allows you to work for four years full 
time while being paid at 0.8 of your full-time salary 
and take the leave for the fifth year, continuing to be 
paid at 0.8 of your full-time salary. 

Although this type of purchased leave is referred to as 
“4/5” you are able to take some of this leave before 
the fifth year.

Effect of superannuation
For the purpose of assessing super, an employee who 
purchases leave will be considered as being employed 
on a part-time basis for the duration of the 
arrangement. 

Member contributions paid to the Lump Sum or 
Pension Scheme will be based on the actual salary 
paid as at 31 March each year and apply from the 
following 1 July.

Entitlements already accrued before commencing a 
48/52 or 4/5 arrangement remain unaffected. 

Purchased leave enables you to exchange an agreed reduction in salary in 
return for extra periods of leave over a specified period of time. Making an 
arrangement can impact on your final retirement benefit.

These examples are for illustrative purposes only.

Example for the Pension Scheme
Chris is a member of the Pension Scheme and 
earns $75,000 per year. 

Chris is entitled to an age 60 retirement 
pension entitlement of 70% of final salary after 
30 years of membership. 

By taking four weeks of purchased leave 
over a 12-month period, Chris’ retirement 
pension entitlement would be reduced by 
approximately 0.2% to 69.8% of final salary.

On a salary of $75,000 this reduces Chris’s 
fortnightly pension income by $150 per year. 

Example for the Lump Sum Scheme 
Sam is a member of the Lump Sum Scheme 
who earns $63,000 per year. 

Sam is entitled to a lump sum employer 
component of 5.7 times final salary after 35 
years of membership of the Scheme.

By taking a 4/5 purchased leave arrangement, 
Sam’s entitlement is calculated based on 30 
years of full-time membership and five years of  
part-time (0.8) membership. 

Sam’s employer component (which is part 
of his total lump sum entitlement) would be 
reduced to 5.5 times final salary (a reduction of 
approximately 0.2 times final annual salary). 

On a salary of $63,000 this reduces the 
employer component of the total lump sum 
entitlement by $12,600.
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Disclaimer  
The information in this document is intended to help you understand your entitlements in the Pension Scheme or the Lump Sum Scheme. 
Super SA does its best to make sure the information is accurate and up to date. However, you need to be aware that it may not include all 
the technical details relevant to the topic. For the complete rules of the Pension Scheme and the Lump Sum Scheme, please refer to the 
Superannuation Act 1988. The Act and accompanying Regulations set out the rules under which the Pension Scheme and the Lump Sum 
Scheme are administered and entitlements are paid. You can access a copy from the Super SA website.

The Pension Scheme and the Lump Sum Scheme are exempt public sector superannuation schemes and not regulated by the Australian 
Securities and Investments Commission (ASIC) or the Australian Prudential Regulation Authority (APRA). Super SA is not required to hold 
an Australian Financial Services Licence to provide general advice about the Pension Scheme and/or the Lump Sum Scheme.

The information in this document is of a general nature only and has been prepared without taking into account your objectives, financial 
situation or needs. Super SA recommends that before making any decisions about the Pension Scheme or Lump Sum Scheme you consider 
the appropriateness of this information in the context of your own objectives, financial situation and needs and seek financial advice from a 
licensed financial adviser in relation to your financial position and requirements.

Super SA and the State Government disclaim all liability for all claims, losses, damages, costs or expenses whatsoever (including 
consequential or incidental loss or damage), which arise as a result of or in connection with any use of, or reliance upon, any information in 
this document.

Further information 
More information about Purchased Leave can be 
found in the Commissioner for Public Employment’s 
Determination on Voluntary Flexible Working 
Arrangements, available at  
www.publicsector.sa.gov.au. 

Fact sheets on a range of topics relating to your 
super are available on the Super SA website and 
from Super SA. Alternatively, if you have any 
enquiries regarding how purchased leave may affect 
your entitlements or any other matters raised in this 
fact sheet, please contact Super SA.


